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Agreement between (1) the Chemung County Elmira Sewer District and the Chemung County 
Sewer District No.1 herein "Employer", "County" and/or "Sewer District" and (2) the Civil Service 
Employees Association, Inc., Local 1000 AFSCME, AFL-CIG, herein referred to as the "Association", 
143 Washington Avenue, Box 7125, Capitol Station, Albany, New York, 12224, and (3) Chemung 
County CSEA Sewer District Unit # 6350-02 of the Chemung County CSEA Local #808, herein "Unit" 
for a collective bargaining agreement effective January 1,2009 through December 31, 2012. 
It is the purpose and intent of this Agreement to promote harmonious and cooperative relationships 
between government and its employees for the mutual benefit of both and for the benefit of the public. 
1.	 AGREEMENT SCOPE. 
The CSEA represents all employees of the Employer holding a position by appointment or 
employment in the service of the Employer and as defined by Section 201, Subdivision 8 ofthe Public 
Employees Fair Employment Act, and the PERB Certification for the Joint District Unit. 
2.	 ASSOCIATION STATUS AND MANAGEMENT RIGHTS. 
2.01	 Recognition. The Employer recognizes the CSEA as the sole and exclusive representative and 
bargaining agent for all Chemung County Elmira Sewer District and Chemung County Sewer 
District No.1 employees as defined in article one (1) of this Agreement, for the purpose of 
collective bargaining with respect to rates of pay, working conditions and other terms and 
conditions of employment. The CSEA represents that it has been designated by said employees 
and is authorized to make this Agreement on their behalf. 
2.02	 Association Membership. The Employer will make available to every employee such material 
concerning Association membership as Association may supply. 
2.03	 Deduction. Association Dues and/or Agency Shop Fee. The County will for each employee, 
deduct from the wages due such employee in any month, the regular dues and/or agency shop 
fees fixed by the Association for any such month. Employer will, not later than the tenth (10th) 
day of the following month, remit dues or fees deducted for the preceding month, to Association. 
Said deduction shall continue until termination of such employee's employment. Layoff and leave 
of absence do not constitute termination of employment for these purposes. 
(A) CSEA shall have exclusive payroll deduction of membership dues and/or 
agency shop fees, insurance premiums and other authorized deductions for 
every employee covered by this Agreement, which privilege shall extend 
throughout the unchallenged representation period for the employee. 
(B) The Employer shall deduct from each pay check of each employee and remit to the 
Civil Service Employee's Association, Inc., 143 Washington Ave., Albany, New 
York membership dues and/or agency shop fees, insurance premiums and other 
authorized deductions. Checks representing the above should be made payable 
to CSEA, Inc. on a monthly basis. 
(C) There shall be separate deductions for CSEA insurance and other employee 
authorized deductions. 
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(D)	 CSEA shall be provided (when requested) with the names and addresses of all 
employees working or receiving benefits under the bargaining unit. 
(E)	 CSEA shall be supplied with information concerning changes in payroll
 
deductions (when requested). Forms developed for this purpose are
 
available through CSEA Headquarters with consent of the employee.
 
2.04	 This Agreement shall be governed by the Public Employees Fair Employment Act, the Civil 
Service Law, the Judiciary Law, and local laws of the Government. 
2.05	 Unchallenged Representation. Chemung County Elmira Sewer District and Chemung County 
Sewer District No.1 and CSEA agree, pursuant to Section 208 of the Civil Service Law, that 
CSEA shall have unchallenged representation status for the maximum period permitted by law on 
the date of execution of this Agreement. 
2.06	 Association Business. Bulletin Board. The Employer will provide Association with, and suitably 
located, bulletin board space on which to post (a) official Association notices, and (b) notices 
required by law. The bulletin board space will at all times carry a label device or notice, to be 
supplied and maintained by Association, clearly identifying it as Association's space (for use) and 
disclaiming Employer's responsibility for any matters posted on it. The signature (or facsimile 
signature) of a duly authorized Association representative will be affixed to every Association 
notice posted on this space. Association may also post such other matter as Employer may 
expressly and specifically approve; and Association will attach to any matter appropriate 
identification of the person posting it. 
2.07	 Management Rights. The Chemung County Elmira Sewer District and Chemung County Sewer 
District No.1 (the Employer) and the CSEA hereby recognize and mutually agree that: the 
management of the Districts, the control of its properties, the maintenance of order and the 
efficiency, the direction of its employees, including the making and enforcing of reasonable work 
rules to assure orderly and efficient operations, are solely the responsibility and rights of the 
Employer. Accordingly, except as specifically abridged, delegated, granted or modified by this 
Agreement or any subsequent agreements that may hereafter be made, all the rights, powers and 
authority of the County granted to it by virtue of State Law or County Charter, Ordinances and 
Laws are retained by the County and remain exclusively within the rights ofthe County to the 
extent that the impact of any changes to any working conditions be subjected to collective 
bargaining with the CSEA, Inc. to the extent required by the Civil Service Law. In the event that 
any law shall be in conflict with any provisions of the contract, such law or laws shall supersede 
the effective provision of this Agreement. 
It is understood by the District and the CSEA that the business of the wastewater collection and 
treatment system operates 365 days per year (366 on leap year) and that management reserves the 
right to establish work shifts to cover those days. 
3.	 EMPLOYEE STATUS. 
3.01	 Classification. An employee will be classified as either (a) regular, (b) part-time, or (c) 
seasonal/temporary. 
3.02	 Classification. Regular Employees. A regular employee is a permanent employee covered by this 
Agreement who is employed on a regular (year-round) basis to work either a thirty-five (35) hour 
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work week or forty (40) hour work week or more. A regular employee will receive all benefits 
outlined in this Agreement. 
3.03	 Classification. Regular, Part-time Employee. A regular part-time employee is a permanent 
employee covered by this Agreement, who is employed on a regular (year-round) basis to work 
less than a normal work week, but at least twenty-two (22) hours on an average per work week or 
more than one thousand one hundred (1,100) hours per year on a regular (year-round) basis. 
Regular part-time employees will receive pro-rated benefits. 
3.04	 Classification. Seasonal/Temporary Employee. A seasonal/temporary employee is an employee 
employed for a period of one hundred thirty (130) days or less. Such employee shall not be 
entitled to any benefits except those required by law. 
3.05	 Classification. Non-regular, Part-time Employee. New part-time employees who are not regular 
part-time employees or seasonal employees shall not be entitled to any benefits under this 
contract, except as required by law. 
3.06	 Probationary Period. The probationary term of all appointments shall be administered consistent 
with the Civil Service laws and rules of the Chemung County/City of Elmira Regional Civil 
Service Commission. New employees or trainees on a probationary term, shall be subject to 
demotion/suspension and other discipline or discharge at the sole discretion of the Employer, but 
will otherwise be covered by this Agreement. 
4.	 MONETARY BENEFITS. 
No benefits, other than those statutorily required, will be provided to an employee on an unpaid 
leave of absence in excess ofthirty (30) consecutive calendar days, nor will such time spent on an 
unpaid leave, disability leave, or Workers Compensation leave be computed for the purpose of 
earned vacation, sick leave, salary advancement. 
4.01	 A. Regular Compensation Rate. All employees shall be compensated in accordance with the 
Salary Schedules of this Agreement designated as Schedule A and B 2009, 2010, 2011 and 2012, 
effective January 1,2009. An employee's regular compensation rate as stated in the attached 
salary schedules of the Agreement will apply to the employee's normal work-day and work-week. 
Longevity increments are included in the Salary Schedules attached hereto and made a part 
thereof. 
•	 Effective January 1,2009 - No Wage Increase, no additional increase in Steps. Any 
employee entitled to receive a step increase in 2009 shall continue to do so. 
•	 Effective January 1,2010 - 3.0% wage increase to all steps. In addition Step 3 (5 
years) through Step 7 (25 years) shall increase by $450 to be added to the base salary 
before the percentage raise. 
•	 Effective January 1,2011 - 3.0% wage increase to all steps. In addition, create Step 8 
(30 years) in the Salary Schedule(s) by calculating 2010 Step 7 base salary + .50 Cents 
+ $450 + 3.0%. Step 3 (5 years) through Step 7 (25 years) shall increase by $450 to be 
added to the base salary before the percentage raise. 
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•	 Effective January 1,2012 - - 3.0% wage increase to all steps. In addition Step 3 (5 
years) through Step 8 (30 years) shall increase by $450 to be added to the base salary 
before the percentage raise. 
The parties further agree that any salary step that becomes less than the mInImUm wage 
requirements as a result of this agreement shall be increased to minimum wage upon the effective 
date of such change. 
B. Lump Sum Bonus. The parties agree that January 1, 2011, January 1, 2012, and January 
1,2013 all employees shall receive a lump sum bonus payment equal to one percent (1 %) of 
their previous year base hourly rate in effect on January 1 of such year times their regular 
hours worked schedule (Le. 1820 hrs., 1950 hrs. or 2080 hrs. or pro-rated for part-time 
employees.) Such payment shall be calculated and paid as soon as practicable after January 
1,2011, January 1,2012, and January 1,2013, respectively. 
C. Health Insurance Escrow Payment Option. The parties agree that as an alternative to the 
lump sum payment outlined above, employees may elect to submit an employer provided 
application to forgo the payment of all three (3) lump sum payments in exchange for a health 
insurance escrow payment equal to six percent (6%) of their base hourly rate times their 
regular hours worked schedule in effect at the time of their NYS retirement from County 
employment. Employees shall only be eligible for the annual lump sum payment or the 
health insurance escrow alternative for the pro-rated period of time they were on the active 
County payroll. In the event an employee elects the health insurance escrow alternative and 
then terminates County employment prior to retirement, the employee shall receive as part 
of their final pay, the equivalent of such lump sum payment as if they had not selected the 
health insurance escrow alternative. 
D. The parties hereby agree that except for arbitration imposed wage awards, pre­
ratification agreed to wage adjustments, title reallocation or additional duty assignment 
wage adjustments, the parties agree that should the County approve any wage increase or 
bonus to any union or non-union employee or elected/appointed officials for fiscal year 2009 
only, the County agrees reopen negotiations for the sole purpose of negotiating a wage 
increase with CSEA, to be no less that the sum average of such increase and/or bonus to the 
CSEA Unit employees in the form of a wage increase added to the base annual salary. 
4.02	 Compensation. Overtime Work. Overtime work is permitted only with the prior approval ofthe 
Executive Director or his designee. Such approved overtime shall be paid at the rate of one and 
one-half(l Y2) times the employee's regular rate of pay for all hours worked in excess of forty (40) 
hours per week or eight (8) hours per work day shift. Full-time employees who work less than a 
forty (40) hour week shall be paid at the rate of one and one-half (l Y2) times the employee's 
regular rate of pay for all hours they are required to work beyond their normal work-day or work­
week. All paid time will be considered as time worked in the computation of overtime. 
(A)	 No employee shall be required to work overtime except in an emergency as confirmed or 
proclaimed by the Executive Director or his designee. 
(8)	 For all holidays worked which are defined in the holiday article ofthis Agreement, 
employees in the bargaining unit shall be paid their holiday pay and be paid the prevailing 
overtime rate for all hours worked. 
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(C)	 Time and half may be taken in payor compensatory time, at the employee's option. The 
selection of payor compensatory time must be made by the employee at the time the 
overtime is worked. Compensatory time may be accumulated to a maximum eighty (80) 
hours "on the books" at any given time during the calendar year. Any compensatory time 
in excess of an employee's regular work week hours (40 or 35) must be utilized in the 
calendar year in which it was earned. Any compensatory time in excess of an employees 
regular work week hours (40 or 35) not utilized or scheduled within the calendar year in 
which it is earned, shall be paid to an employee in the last paycheck in that calendar year. 
Employees wishing to use compensatory time shall give their supervisor at least twenty­
four (24) hour notice, except in emergency situations. In addition to emergency 
situations, compensatory time may be used less that twenty-four (24) hours notice, with 
the approval of the immediate supervisor. Employees will be allowed to use 
compensatory time by seniority within classification. Use of compensatory time requires 
the approval of an employee's immediate supervisor, whose consent shall not be 
unreasonably withheld. 
(D)	 Overtime shall be paid for overtime worked as such. There shall be no pyramiding of 
overtime under this Agreement. Compensation shall not be paid more than once for the 
same hours under any provisions of this Section or Agreement. 
(E)	 Overtime required to be worked shall be assigned on a rotating basis within classification 
by seniority with no discrimination. 
Exceptions may be made as follows: 
(I)	 According to past practice (which is mutually agreed to in writing). 
(2)	 Negotiated overtime system, which may vary by mutual agreement (in writing). 
(3)	 Undetennined emergencies (or Acts of God). 
(4)	 Members of work crews which must continue with the project on overtime basis 
shall be given first priority to work overtime regardless of their status. 
(F)	 A copy of the agreed practice and/or negotiated overtime system shall be on file in each 
department where practiced and in the Personnel Department, and shall be available for 
review by CSEA Representatives and/or employees. 
(G)	 Employees recalled back to work after completion oftheir regularly scheduled work shift 
shall be paid at the rate of one and one-half (l Y2) times the regular rate of pay and shall be 
given a guaranteed minimum of three (3) hours. 
4.03	 Pay Period. Rate of Pay. Increments. 
(A)	 Pay Period. The Employer will continue the present policy of paying compensation bi­
weekly. Such bi-weekly pay period shall run from Friday of the first week through 
Thursday of the second week of such pay period. Departments not current!y on such 
Friday through Thursday work-week shall offer its employees the option of using accruals 
or taking time without pay in order to move to said schedule. In no case shall such move 
involve in excess of two (2) days per employee. 
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(B)	 Step Movement. An employee shall move from Entrance to Step 8 of the grades defined 
in Section 4.01 of this Agreement. All employees will move from the Entrance to Step 1 
to Step 2 upon completion of one (1) year of continuous service at each Step. Employees 
shall advance to Step 3 of their respective grade after five (5) years of continuous service 
with the Employer. Employees with ten (l0) years of continuous service with the 
Employer shall advance to Step 4 of their respective grade. Employees with fifteen (15) 
years of continuous service with the Employer shall advance to Step 5 of their respective 
grade. Employees with twenty (20) years of continuous service with the Employer shall 
advance to Step 6 of their respective grades. Employees with twenty-five (25) or more 
years of continuous service with the Employer shall advance to Step 7 of their respective 
grade. Effective January 1,2011 employees with thirty years (30) or more years of 
continuous service with the Employer shall advance to Step 7 of their respective 
grade. 
(C)	 Promotion. Upon promotion, employees shall be assigned to entrance or step 1 or step 2 
of the grade to which the promotion is made which reflects a minimum of a five percent 
(5%) increase over their previous rate. Employees will not be assigned to step 3 or higher 
unless they have the appropriate service time required for placement in these steps. Upon 
promotion, employees who have reached step 3 or higher in their current grade shall 
advance to that same step in the grade to which they will be promoted. 
4.04	 Emergency/Respirator Work. 
For an employee to use a SCBA respirator, such employee must be certified by the Health 
Technician designated by the Districts for said use. Certified employees will be compensated at a 
rate of double time during and for use of said SCBA respirators, a minimum of one hour for said 
bonus rate. Employees who are working overtime pursuant to Section 4.02 who are required to 
use SCBA respirators shall receive an additional straight time rate of pay in addition to their 
overtime pay. No existing employees as of the date of execution of this contract will be subjected 
to any change in payroll/position status due to failure to become certified for use of said SCBA 
respirators. 
4.05	 Out-of-Title Work. 
Except in the event of a bonafide emergency, no employee shall be required to assume the duties 
of a higher classification except when directed, in writing, by his supervisor. In the event such 
out-of-title exceeds the first day, the employee will commence to receive out-of-title pay for the 
balance of the assignment, starting with the first work day. 
Out-of-title pay shall be at the same rate as that of the employee being replaced, provided 
however, that Step 3 and above shall only apply to an employee who is eligible to receive such 
step level. During the period of an out-of-tit1e assignment, if an employee uses any benefit time, 
he shall be compensated for such benefit time at his regular rate of pay and not at the out-of-title 
rate. Benefit time shall include vacation, holiday, personal leave, sick leave, compensatory time 
and bereavement leave. 
Temporary out-of-title assignments in a lower title shall not result in a salary reduction. Out-of­
title assignments shall be designated to the employee, in writing, setting forth the commencement 
date of the out-of-title assignment. 
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Any employee claim for out-of-title pay shall not be valid unless such employee, upon being 
designated to perform the duties of a higher title, receives a written designation from the 
Department Head or his designee. 
5.	 PAID LEAVES. 
5.01	 Holidays. Designation. Each regular employee will receive these holidays annually, Paragraph 12 
notwithstanding: 
New Years Day Veterans Day 
Martin Luther King Day Thanksgiving Day 
Presidential Weekend Day after Thanksgiving Day 
Memorial Day Christmas Eve second 12 of work day 
Independence Day Christmas Day 
Labor Day New Year's Eve second 12 of work day 
Columbus Day 
Holiday Pay. To be eligible for holiday pay, the employee must work his last scheduled day in 
full prior and first scheduled day after the holiday, unless his/her absence is occasioned by 
authorized paid leave. For unusual or special circumstances, upon authorization ofthe Executive 
Director an unpaid absence on the day prior to or the day after a holiday may be computed for the 
purpose of holiday payment. Any additional mandated Federal or State holidays will be observed. 
If any of the above cited holidays fall on a Saturday or Sunday, it shall be observed, if Saturday, 
on the preceding Friday, and if Sunday, the Monday following. If either of the half-day holidays 
fall on either Saturday or Sunday, the half-day shall be celebrated on the preceding Friday. 
In the event an employee has a holiday fall on a regularly scheduled day off the employee will be 
paid at the rate of eight (8) hours holiday pay. 
5.02	 Vacations. Amount. Each regular or part-time employee will receive paid vacation annually 
according to the following schedule: 
35 HOURS WORK WEEK
 
Less than five years of employment - 3.5 hours biweekly.
 
Five to ten years of continuous employment - 5.25 hours biweekly.
 
Ten to twenty years of continuous employment -7.00 hours biweekly.
 
Twenty plus years of continuous employment - 8.75 hours biweekly.
 
40 HOUR WORK WEEK
 
Less than five years of employment - 4 hours biweekly.
 
Five to ten years of continuous employment - 6 hours biweekly.
 
Ten to twenty years of continuous employment - 8 hours biweekly.
 
Twenty plus years of continuous employment - 10 hours biweekly.
 
Employees will have credited to their vacation account those amounts noted above for each pay 
period in which they receive a pay check. Once credited to the employee's vacation account such 
time will be available for use consistent with the other provisions of this Agreement. Such 
vacation accruals shall only be credited for 24 biweekly payroll periods. Generally, those payroll 
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periods in which an employee will not receive vacation credit shall be those months in which there 
are three (3) pay periods. 
An employee may elect to accumulate vacation up to thirty-five (35) work days. Vacation 
time accumulated in excess of thirty-five (35) days during a calendar year must be used by 
December 31 st of that year. 
5.03	 Any current employee receiving greater than the above cited vacation time scheduled under 
the former City contract, shall continue to receive same. 
5.04	 Vacations. Pay. If a holiday falls during vacation, employee may extend vacation to 
compensate, or be credited with a vacation day. 
5.05	 Vacations. Scheduling. The vacation period will be the entire year and an employee will 
have his or her choice of vacation time. In the event of conflict of vacations as determined 
by the Executive Director, scheduling will be in accordance with seniority. 
To insure vacation rights, employees must submit requests prior to April 1 for vacation usage of 
five (5) consecutive days or more. Vacation requested after April 1 shall be assigned on a seniority 
basis should two (2) or more employees request the same vacation period. 
5.06	 Sick Leave. Entitlement and Amount. Each regular or part-time employee will be credited with 
sick leave at the rate of one (1) day per month of continuous employment to a two hundred-fifty 
(250) day maximum. For this paragraph's purpose, any sick leave days accrued since the 
employee's employment and not previously used, will be credited to the employee. An employee 
on sick leave will be paid at the employee's then regular compensation rate. Either proof of illness 
or a doctor's certificate may be required by the County if a person is absent for four (4) continuous 
days. 
5.07	 Personal Leave. Entitlement and Amount. Each regular or part-time employee shall receive 
three (3) personal leave days per year at the employees then regular compensation rate. 
New employees shall receive personal leave days in the year in which they are employed in 
accordance with the following schedule: 
Ifhired between 01/01 and 06/30 - 3 personal leave days.
 
If hired between 0710 1 and 10/31 - 1 1/2 personal leave days.
 
If hired between 11/01 and 12/31 - no personal leave days.
 
If a personal leave day is not taken, it shall be added to the employee's sick or vacation leave at 
year's end. 
5.08	 Terminal Pay. 
(A) Sick. 
All employees of the Chemung County Elmira Sewer District hired before 01/01/81 shall receive 
an amount equal to sixty percent (60%) of the accumulated sick leave upon termination; provided, 
however that an employee shall not be entitled to the benefits of this section if he has not been 
regularly and continuously employed for a period of three (3) years prior to termination of 
employment, and provided further that in no event shall the total accumulated sick leave exceed 
two hundred (200) days. 
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All employees of Chemung County Sewer District No. I hired before 01/01/81 shall receive an 
amount equal to thirty-five percent (35%) of their accumulated sick leave upon termination, death 
or retirement with no provision or requirement for a period of prior employment. 
All employees of both Sewer Districts hired after 01/01/81 shall receive an amount equal to thirty­
five percent (35%) of their accumulated sick leave upon retirement or death with no provision or 
requirement for a period of prior employment. All employees shall be entitled to accumulate sick 
leave to a two hundred (200) day maximum. 
All employees of both Sewer Districts hired on or after 01/01/84 shall receive an amount equal to 
twenty-five percent (25%) of their accumulated sick leave upon retirement or death with no 
provision or requirement for a period of prior employment. All employees shall be entitled to 
accumulate sick leave to a two hundred (200) day maximum. 
Absence from duty because of illness, bodily injury, exposure to contagious diseases, attendance 
upon members of immediate family may be allowed as sick leave under rules adopted by the 
County. Sick leave may be used in one (1) hour intervals. Short-term doctor's appointments will 
be charged against an employee's sick leave accrual. 
(B)	 Vacation. 
(I)	 All employees shall be entitled to payment for any earned and unused 
vacation at the date that employment is terminated provided, however, that 
payment for such earned and unused vacation does not exceed forty (40) 
days. 
(C)	 Estate Payment. 
(1)	 In the event of an employee's death, any monies due an employee at
 
the time of his death shall be paid to his estate.
 
(D)	 Escrow. 
(1)	 As an alternative to the provisions noted in paragraphs (A) Sick, (1), (2) and (3) of 
this Section (5.08), employees who retire from the Sewer District may elect to have 
their sick leave payment converted to escrow with the County and used to pay for 
continued health insurance with the County for as long as such monies last. An 
employee who elects such escrow conversion shall receive the following amounts 
toward their cost of continued health insurance subject to any state requirements. 
Employees retiring with more than twenty (20) but less than twenty-five (25) years 
of service with the Employer shall receive fifty (50%) percent of unused sick-leave 
provided however, that in no event shall such sick leave accumulation exceed two 
hundred (200) days. 
Employees retiring with more than twenty-five (25) but less than thirty (30) years 
of service with the Employer shall receive fifty-five (55%) of unused sick leave 
provided however, that in no event shall such sick leave accumulation exceed two 
hundred (200) days. 
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Employees retiring with thirty (30) or more years of service with the Employer 
shall receive sixty (60%) percent of unused sick leave provided however, that in no 
event shall such sick leave accumulation exceed two hundred (200) days. 
At the time the employee's escrow account becomes insufficient to pay the cost of 
health insurance, the employee shall be given the option of discounting such 
coverage or continuing as provided for under the Health Insurance provision of this 
Agreement. 
In the event an employee pre-deceases the date of all monies being expended from 
his escrow account, the balance of such monies shall be paid to his estate, or at the 
surviving spouse's option, the insurance participation shall continue as in (2) 
above. 
The County shall notify any employee electing the escrow option of the amount of 
sick leave conversion and an estimate of the length of time such monies shall 
provide medical coverage. 
An employee who elects the escrow conversion may cancel such escrow at any 
time and receive payment for the balance of such monies minus any additional 
monies received for the escrow conversion option. 
(2) 2009 Targeted Retirement Incentive. The parties agree that the Targeted 
Retirement Incentive Program shall be implemented based on the terms noted in the 
program. Employees who retire under this incentive program shall have the value of their 
health insurance escrow sick leave payment doubled, not to exceed one hundred percent 
(100%) of their total eligible sick leave balance. The parties further agree that should NYS 
offer a local government retirement incentive prior to July 1, 2009 the parties shall meet to 
determine if such plan shall replace the County's Targeted Retirement Incentive Program. 
Should the County choose not to offer the NYS plan, the County plan shall be offered to 
eligible employees. 
5.09	 Leave for Death in the Family. All employees shall be granted five (5) days leave in the event of 
the death of a wife or husband; four (4) days for mother, step-mother, father, step-father, natural or 
adopted children, step-children, grandchildren or step-grandchildren, mother-in-law, father-in-law, 
brothers, step-brothers, sisters, step-sisters; and two (2) days for grandmother or grandfather. All 
employees shall be granted one (1) day leave to attend the funeral of a brother-in-law, sister-in­
law, aunt or uncle. Such leave shall be utilized and completed not less than one (1) calendar week 
after the funeral. 
In circumstances of extreme distance or other unforeseen circumstances, the employee may 
request an extension ofthe bereavement leave. Such request may be denied or granted upon the 
sole determination of the Executive Director. Such leave, if granted, may be with or without pay. 
5.10	 Educational Leave. Employees may be permitted to take job-related courses during working hours 
with approval of the Sewer District Board without loss of pay or deduction from any 
compensatory, vacation or other leave credits. 
5.11	 Other Leaves. Employees may be absent without deduction of payor loss of sick leave and/or 
personal leave as follows:
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(A)	 When quarantined. 
(B)	 Jury Duty - When required for jury duty, ifjury duty pay is waived. Ifjury duty pay is not 
waived, the employee must submit a statement showing the amount of money received for 
performing jury duty. The County shall reimburse the employee the difference between 
the employee's normal wage and the amount received for jury duty. Any monies the 
employee may receive for mileage or meals while performing jury duty shall not be 
construed as jury duty payment. 
(C)	 Weather related and other emergency situations as declared by the County Executive shall 
be paid in the following manner: 
1)	 When the County Executive closes County offices, whether a State of Emergency is 
declared or not, if prior to work, employees shall not be required to report to work, and 
shall be paid for the day with no loss of accruals and if the closure occurs during 
working hours, employees shall be allowed to leave work and shall receive their 
normal pay for the day, with no charge to accruals. 
2)	 When the County Executive declares a delay in the normal starting time, employees 
will be expected to report to work at the delayed starting time and will be expected to 
remain at work to their normal quitting time and shall receive their normal daily pay 
for such day with no charge to accruals. Employees unable to report to work at the 
delayed starting time will be allowed to charge accruals, other than sick leave, for the 
hours that employees actually work on said day. 
3) Employees who work in twenty-four (24) hour operation departments or who work 
overtime because of the emergency conditions will be expected to report to work in a 
normal fashion and/or remain at work and shall receive pay at the rate of two (2) times 
their regular hourly rate for all time worked during a delay and/or closure as called by 
the County Executive. 
6.	 INSURANCES. 
6.01	 Statutory Insurance. The Employer will insure each employee under (a) Federal Insurance 
Contribution Act (Social Security) to the extent required by law, and (b) New York State Worker's 
Compensation Law. 
6.02	 Health Insurance. The County will continue to make available to employees, Health and Dental 
coverage equal to or better than the coverage in effect on December 31, 2008. 
(A). Non-participating physicians - Non-participating physicians will not be covered under the basic 
coverage except for office visits, which shall include laboratory work, x-rays and emergency medical 
treatment or where no participating physician is available. Also included, shall be coverage for certified 
Social Workers for out of hospital mental health/counseling care and coverage for state licensed birthing 
centers. 
(B). Vision Plan - The County shall participate in and pay the full premium cost for the CSEA 
Employee Benefit Fund Plan known as "Platinum-l 2 Optical". 
(C) Dental Coverage -The County shall provide to employees the improved dental schedule provided 
by Excellus as outlined in the letter dated July 13,2001. Effective January 1,2001 and each January 1 
thereafter, should the Union decide to change Dental Insurance Providers, the County shall provide 
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payment of forty dollars ($40.00) per month per employee to the Provider designated by the Union for the 
purpose of providing dental coverage to all bargaining unit members. 
(D) County Indemnity Plan Employee Premium Contribution. 
(1) Effective January 1, 2009 employees who elect coverage under the County Indemnity 
Plan shall contribute twelve percent (12%) of the total premium cost for family or individual 
coverage. Such employee contribution shall be deducted on an equal basis each pay period or bi­
weekly, but shall not exceed seventy dollars ($70.00) for each pay period or bi-weekly deduction. 
Notwithstanding, the language of this paragraph for calendar year 2009 only, full time employees 
shall contribute $64.20 for family and $34.16 for individual coverage for each pay period or bi­
weekly deduction, and part time employees shall pay such proportionate amount. 
(2) Effective January 1,2010 employee's who elect coverage under the County Indemnity Plan 
shall contribute twelve percent (12%) of the total premium cost for family or individual coverage. 
Such employee contribution shall be deducted on an equal basis each pay period or bi-weekly, but 
shall not exceed seventy-five dollars ($75.00) for each pay period or bi-weekly deduction. 
(3) Effective January 1,2011 employees who elect coverage under the County Indemnity Plan 
shall contribute twelve percent (12%) of the total premium cost for family or individual coverage. 
Such employee contribution shall be deducted on an equal basis each pay period or bi-weekly but 
shall not exceed eighty dollars ($80.00) for each pay period or bi-weekly deduction. 
(4) Effective January 1,2012 employees who elect coverage under the County Indemnity Plan 
shall contribute twelve percent (12%) ofthe total premium cost for family or individual coverage. 
Such employee contribution shall be deducted on an equal basis each pay period or bi-weekly but 
shall not exceed eighty-five dollars ($85.00) for 
(E). County PPO Plan Employee Premium Contribution - Effective January 1, 2009 through 
December 31, 2012, all bargaining unit employees who are assigned to or elect coverage under the 
County PPO Plan shall contribute ten percent (10%) of the total premium cost for family or 
individual coverage. Such employee contribution shall be deducted on an equal basis each pay 
period or bi-weekly deduction, but shall not exceed sixty dollars ($60.00) for each pay period or bi­
weekly deduction. 
Notwithstanding, the language of this paragraph for calendar year 2009 only, full time employees 
shall contribute $42.84 for family and $24.21 for individual coverage each pay period or bi-weekly 
deduction and part time employees shall pay such proportionate amount 
(F) Open-Enrollment - Effective January 1,2006 and annually thereafter, unit employees shall be 
allowed the option to enroll in either the County's Indemnity or PPO Plan during the open-enrollment 
period to be held one-time only annually between September and October. 
(G) Prescription Drugs - The drug program shall include a three-tier formulary program that 
will require each employee and retiree to pay a five ($5.00) dollar co-pay for generic Rx drugs, 
including maintenance drugs, a twenty ($20.00) dollar co-pay for legend Rx drugs and a fifty 
($50.00) dollar co-pay for non-formulary medication. Should the prescription's total cost be less 
than the co-pays provided herein, the employee shall be responsible for paying only the cost of the 
prescription. In addition, the drug program shall include a mandatory generic provision to include 
generic PPI and generic trial program, a Maintenance Drug program with a mandatory mail order 
list, H2 Program, a half tab program. 
(H)	 The method for modifications to the Maintenance Drug List will be handled as follows: 
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A maintenance drug list will be established allowing for exceptions pursuant to physician's 
order and as outlined herein. This means that a person may have a prescription ordered by 
their physician that is not currently considered part of the maintenance drug list, however, 
consistent with the procedures outlined below; such prescription may be filled as a 
maintenance drug. The maintenance drug co-pay will apply. 
This procedure will require the pharmacist to notify FLRx and to make a note of it so that 
the drug will be considered maintenance for the future filling of the prescription. This 
exception may be for a specific individual or such prescription may be added to the 
maintenance drug list depending on the physician's order and the pharmacist/FLRx review. 
If the pharmacist has concerns regarding the ordered prescription being filled as a 
maintenance drug, they must first call the prescribing physician in an attempt to resolve the 
matter. 
If there is still a question about the ordered prescription being used as a maintenance drug 
and the doctor and the pharmacist cannot come to an agreement, the pharmacist must call 
FLRX.1f the decision on whether to considered the prescribed drug as a maintenance drug is 
not resolved through FLRx, then the questions shall be submitted to a doctor mutually 
named by the CSEA and the Employer and retained by and paid by the Employer. 
The CSEA and the Employer will be provided with a list of maintenance drugs that 
regularly fall into that category by FLRx. It is recognized that the list is an ever changing 
list and the CSEA and the Employer shall be informed on a regular basis as to the drug 
categories contained on such list. The administration of the maintenance drug list will be by 
FLRx or a comparable company selected by the Employer. 
(I) Office Visit Co-Payments - Each employee and retiree shall be responsible for paying the first five 
dollars ($5.00) of the Indemnity Plan's fee schedule to the provider for all health professional office 
visits; or ten dollars ($1 O.OO)of the PPO plan's fee schedule to the provider for all health professional 
office visits. 
(1) Drug and Alcohol inpatient treatment shall provide for a lifetime maximum of two twenty-eight 
(28) day inpatient stays for each covered person. 
(K) Managed Care Program - The County's plan document for health insurance benefits shall include 
the provisions for a Managed Care Program that will consist ofhospital pre-certification, large-case 
management and mandatory ambulatory surgery. Such provisions shall include a managed-care 
psychiatric program, requiring pre-certification prior to hospitalization. 
The provisions for Mental Health Care (outpatient) shall include provisions for day treatment as 
follows: Paid in full for care in a certified day or night treatment program of an acute general or public 
hospital in lieu ofhospitalization. Treatment must exceed three hours per visit. 
Failure to comply with the pre-admission review requirements will result in the following benefit 
reductions: In the event subscribers do not call to certify their hospital confinements, the hospital benefit 
will be reduced by Two Hundred-Fifty dollars ($250.00). Only one Managed Care benefit reduction will 
be applied. If subscribers do not comply with these requirements, their benefit reductions will be applied 
to either hospital charges or physician charges, but not both. 
(L) Retiree Health Insurance Benefit - Retirees (or estates) may continue in the County's Health and 
Dental plan by pre-paying the cost of such plan to the County. Such cost shall be as if the State payment 
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plan were continued. Any employee hired on or after January 1,2000 must have fifteen (15) years of 
service with the County to be eligible for continued Health and Dental coverage upon retirement. 
(M) Buy-Out Option - Eligible employees who choose to opt out of the County's Health and Dental 
coverage shall receive a lump sum payment of fifteen-hundred ($1,500) dollars for each calendar year in 
which coverage has been declined. Employees must make their selection to decline coverage in writing to 
the County Insurance Department by December 1 for the next year and shall receive payment as soon as 
possible after January 1. Once an employee has declined health insurance coverage, they shall not be 
eligible for benefits of this program for the entire calendar year. Employees may elect to receive coverage 
for the next year by notifying the County Insurance Department in writing by December 1. Coverage will 
then start again on January 1 ofthe next year. 
Should this paragraph ofthe Agreement become the basis at any time for the diminution of the 
health insurance benefits provided in this Agreement, in any manner whatsoever, this paragraph shall be 
considered null and void, and the parties hereto shall meet to negotiate alternatives to same. 
(N) Extended Plan Coverage - Included with the above insurance is that coverage for health insurance 
will remain in full effect for six (6) months after lapse for sick leave for all worker's compensation and 
disability cases. 
(0) Annual Deductibles - There shall be no annual deductible for the Indemnity Plans. There shall be 
an annual deductible of $400 Individual / $300 Family for the PPO Plans. 
6.03	 Disability Benefit Insurance. Employer will provide a disability benefit program for all 
employees comparable to the New York State Disability Benefits Insurance Plan. 
7.	 MONETARY BENEFITS. MISCELLANEOUS. 
7.01	 Shift Differential. The shifts and/or hours to which employees are assigned shall consist of eight 
consecutive hours which shall include a day, evening and night shift. Should it be necessary in the 
interest of efficient operations for the district to establish flexible starting times, such scheduled 
start times shall be consistent with the following: 
6:00 a.m. - 8:00 a.m. Day Shift 
2:00 p.m. - 4:00 p.m. Evening Shift 
10:00 p.m. - 12:00 midnight Night Shift 
If the District determines such flexible starting hours will be necessary the assignment of 
personnel shall be done first on a voluntary basis. If there are no volunteers or if an insufficient 
number of employees volunteer the District shall assign personnel based on seniority. 
The following shift differential shall only be paid when an employee works and receives paid time 
for all shift hours noted below: 
12:00 - 8:00 a.m. - Seventeen Cents ($.17) per hour 
4:00 p.m. - Midnight - Twenty-five Cents ($.25) per hour 
7.02	 Meal Breaks. A one-half hour meal break will be taken during the work shift at the plant site. A 
one hour unpaid meal period will be taken during the work shift for office and clerical employees 
who work a thirty-five hour work week. An employee may leave the plant during the meal break 
with the supervisor's permission. 
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7.03.	 Breaks. Each employee shall be granted a fifteen (15) minute rest period with pay, which will be 
scheduled whenever practicable, approximately midpoint in the first one-half and again in the 
second one-half of the employee's regular work shift. The Executive Director reserves the right to 
specify the time of the break. Employees who extend their rest period shall be subject to 
disciplinary action. Employees who leave their work site to attend to approved non-work related 
business and such absence extends through the scheduled break period shall not be eligible for the 
break upon their return to their work site. 
7.04	 Retirement Plan. Death Benefits. The Employer will continue the Retirement Plan and the New 
York State Employee's Retirement System non-contributory Improved "20 Year Career" 
Retirement Plan (Section 75-i) plus Section 60B of Social Security and Retirement Law. 
Employees will receive retirement and death benefits consistent with the New York State 
Employee's Retirement Plan. 
7.05	 Uniform Allowance. All employees with more than six (6) months service with the exception of 
office and clerical employees, unless granted earlier by the Executive Director, shall be provided 
with five (5) sets of regular outer work clothes of separate shirt and trouser style to be replaced at 
a rate no greater that one (1) set each three (3) months on an exchange basis. 
All employees with more than six (6) months service with the exception of office and clerical 
employees, unless granted earlier by the Executive Director, shall be provided with one (l) set of 
winter jacket (Carhart type or equal) and one (1) set of coveralls (Carhart type or equal) to be 
replaced on an exchange basis of no greater than one (1) set of each per year per employee. 
The employee must wear steel-toed shoes during the work shift. The District will reimburse the 
employee up to one-hundred twenty-five ($125) dollars per year for one (1) pair ofstee1-toed work 
shoes on an exchange basis upon the presentation of a receipt for said shoe purchase. Office and 
clerical employees will receive the shoe allowance at the discretion of the Executive Director. 
The parties agree to refer to the labor management committee during 2009 the topic of 
uniform style for discussion and resolution. 
7.06	 Mileage. Employees will be reimbursed at the approved IRS rate per mile for use of the 
employee's personal vehicle for job related use upon the prior approval of the Executive Director. 
8. UNPAID TIME OFF. SICK LEAVES AND/OR ABSENCES. 
8.01	 Employees leaves of absence shall be governed by the Civil Service Laws and Regulations. 
8.02	 Maternity Leaves. Maternity leaves shall be granted as provided by all applicable laws for all 
employees covered by this Agreement. 
8.03	 Military Leave and Training. Military leave and training shall be provided as covered by all 
applicable laws for all employees covered by this Agreement. 
8.04	 Family Medical Leave. The County may require that any employee requesting leave under the 
terms of the County's Policy on the Family and Medical Leave Act of 1993 utilize accrued paid 
time off before any non-paid time off shall be utilized. If the leave time requested is for personal 
or family sickness, then only sick leave may be requested to be used. If the leave is for reasons 
other than sickness, then only leave other than sick leave may be utilized prior to the onset of the 
unpaid leave. 
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9. HEALTH AND SAFETY. 
9.01	 Employer Obligation. Employer will observe all applicable health and safety laws and 
regulations, and consistent with its established practice, will take all steps reasonable and 
necessary to assure employee health and safety. 
9.02	 Employee Obligation. Every employee will observe all applicable health and safety laws and 
regulations and comply with all Employer health and safety rules and regulations. 
10.	 BUSINESS OR EMPLOYMENT INTERRUPTION. 
Neither Association nor employees will, directly or indirectly, cause, engage or participate in any 
strike, work stoppage, work interruption, work interference, slowdown, boycott or picketing 
during the life of this Agreement. Employer will not, directly or indirectly, cause, engage or 
participate in any lockout during the life of this Agreement. 
11.	 SENIORITY. 
11.01	 Definition. Seniority shall be defined as status based on length of continuous full-time service in 
the employment of the County Sewer Districts and/or the City of Elmira for employees hired 
before June, 1978, and who were transferred to County employment. Part-time continuous service 
shall be given seniority on the basis of two thousand eighty (2,080) hours of part-time service 
being equal to one (l) year of full-time service. 
Seniority shall be within the separate Sewer Districts with no right to transfer or bid from one 
Sewer District to the other except as noted in Section 11.05. 
11.01	 Trainees may be assigned duties and shifts at the discretion of management, so long as no senior 
employee is displaced from his regular work assignment. 
11.02	 Meaning. It is expressly understood that the meaning of seniority as used in this Agreement 
means the following: 
(A)	 In case of promotion, seniority shall be a factor among other major factors. 
(B)	 In cases of transfers, seniority shall be the deciding factor. 
(C)	 In cases of shift and/or work week changes, seniority shall be a major factor. 
(D)	 In cases of decrease of the work force, layoff and recall shall be by seniority, or as 
provided by Civil Service Law, whichever may apply. 
(E)	 In cases of displacements, seniority shall be a major factor within employee's department 
and on a unit basis; and may displace in any other classification held in the unit by 
seniority. 
(F)	 Seniority shall be exercised as otherwise provided for herein. 
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11.03	 Probationary Employees. Employees will receive no seniority during the probationary period. 
After completing their probationary period, they shall receive full seniority credit from the date of 
employment. Probationary employees shall be covered by the provisions of this Agreement but 
may be laid off, or disqualified as exclusively determined by County Sewer Districts. Such layoff 
or disqualification shall return the employee to his previous status. 
11.04	 Determination of Continuous Status. Seniority for employees shall be determined by Section 
11.01. An employee shall not lose seniority status earned in a classification. The following apply: 
(A)	 There shall be no deduction from seniority for any time lost which does not constitute a 
break in continuous service as follows: 
(1)	 Seasonal layoff of other than temporary or seasonal employees. 
(2)	 Indefinite layoffs shall build seniority up to a maximum of two (2) years. 
Thereafter, seniority shall be frozen. 
(3)	 Paid sick leave benefits as provided herein this Agreement. 
(4)	 Authorized leaves as defined herein. 
(B)	 Continuous service shall be broken only: 
(1)	 By the employee quitting his job or by discharge. 
(2)	 By exceeding the period of an authorized leave of absence. 
(C)	 An employee who is absent as a result of compensable injury shall be considered to have 
continuous service for the period of time for which statutory compensation is paid and 
shall not be limited to the two (2) year period, provided that such employee reports to 
Chemung County Sewer Districts within thirty (30) calendar days from the date of 
termination of statutory compensation payment. 
(D)	 Chemung County Sewer Districts and CSEA mutually agree to afford such rights and 
privileges to Veterans for military service as are afforded under the Selective Service Act 
to employees provided such employee reports to either Sewer District within ninety (90) 
calendar days for employment. 
11.05	 All employees covered by this Agreement, including non-competitive class, shall be laid off and 
recalled in accordance with the provisions of the Model Layoff Rules, as promulgated by the 
Chemung County Civil Service Commission, excepting only that all employees covered by this 
Agreement in the labor class shall be permitted to bump between departments, of the Chemung 
County Elmira Sewer District or Chemung County Sewer District No.1, by seniority. 
11.06	 Seniority Lists. Unit-wide seniority lists shall be provided when requested by the CSEA Unit 
President. Any protest of a seniority date thus posted, must be initiated by contacting Chemung 
County within thirty (30) days following such posting. 
11.07	 Information Notice. Promotions and change of shift shall be furnished to CSEA Unit President 
and accompanying date of such change when requested. 
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11.08	 Leave of Absence. All requested leaves which are granted for special circumstances for a limited 
time, must be requested in writing and granted in writing. A copy shall be given to CSEA Unit 
President when requested. 
(A)	 All employees granted leaves with pay because of CSEA business, personal illness, 
disability or illness in the immediate family, shall be reinstated at the prevailing rate of pay 
(in their classification and grade step) in accordance with such employee's seniority 
standing and shall be entitled to all benefits as provided in this Agreement during such 
leave of absence. 
(B)	 Employees on such leave of absence shall not seek gainful employment elsewhere and any 
employee so doing shall be considered terminated as of the last day worked for either 
County Sewer District. 
(C)	 Leave of absence without pay shall freeze seniority and benefits on the date such leave 
commences. No seniority or benefit shall accrue during such leave of absence. 
(D)	 A leave of absence for a period not to exceed one (1) year may be granted to an employee 
of the District for the purpose of child care. Such leave of absence shall be without pay. 
Request for such leave must be submitted in writing. 
12.	 PAST PRACTICE. 
Any and all existing practices, benefits, and general working conditions previously granted and 
allowed which provide economic benefits in excess of, or in addition to, the benefits established 
by this Agreement, shall continue unless changed or eliminated by mutual agreement in writing 
between either County Sewer District and the CSEA Staff Representative responsible for servicing 
this unit. 
13.	 JOB SECURITY AND TENURE. 
13.01	 The parties agree that there shall be no reduction in the number of regular or part-time 
employees in the bargaining unit from the date of ratification by the Chemung County 
Legislature through December 31, 2012, by any means other than attrition, voluntary layoff 
or lawful discharge pursuant to disciplinary procedures. This section shall expire on 
December 31, 2012. 
13.02	 Chemung County Elmira Sewer District and Chemung County Sewer District No.1 agrees that it 
will make every effort to retain its employees, consistent with the most effective utilization of 
funds and personnel. If a layoff does result, said employees will be laid off in accordance with 
Civil Service Law and Section 11.04 ofthis Agreement. It is recognized, however, that 
circumstances may arise necessitating a deviation from strict seniority order. In such instances, 
deviation will be discussed between Chemung County Elmira Sewer District and Chemung 
County Sewer District No.1 and the CSEA Unit President or his/her designee, and reduced to 
writing. Such deviations are subject to grievance. 
13.03	 No permanent County Sewer District employees shall lose their positions or be displaced due to 
contracting out of service. 
13.04	 Disciplinary Procedure. 
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(A)	 The disciplinary procedure for incompetency or misconduct prescribed in this Article shall 
be available to all Chemung County Elmira Sewer District and Chemung County Sewer 
District No.1 employees as an alternative to the procedure prescribed in Section 75 and/or 
76 of the New York State Civil Service Law. 
(l) Said employees shall include all those employees who have completed at least six 
(6) months of continuous service with the Chemung County Elmira Sewer District 
and Chemung County Sewer District No.1 in either competitive, non-competitive 
or labor class employment. 
(2)	 An employee shall have the right to choose either, but not both, alternative 
procedures to grieve such disciplinary action. 
(B)	 In the event the Executive Director or his designee sees fit to impose disciplinary action on 
an employee, notice of such disciplinary decision shall be made in writing and served on 
the employee. The specific act alleged that warrant disciplinary action and the proposed 
sanction shall be specified in the notice ofdiscipline. 
(l)	 The Union shall be advised by registered or certified mail that said notice of 
discipline has been served on an employee, within forty-eight (48) hours of service. 
(2)	 Said notice of discipline shall be accompanied by a written statement that: 
(a)	 An employee served with a notice of discipline has the right to object by 
filing a grievance within eight (8) days or by exercising his rights under 
Section 75 and/or 76 of the New York State Civil Service Law. 
(b)	 In the event said employee does object, then he must file written notice of 
his choice or procedure, subject to the provisions of Section 1 hereof, with 
the Employer and the Union no later than the eighth (8th) day after 
receiving such notice of discipline. 
(c)	 The disciplinary grievance procedure provides for a hearing by an 
independent arbitrator at its final stage. 
(d)	 The employee has the right to be represented by the Union, an attorney, or 
other representative at every stage of the proceeding. 
(3)	 An employee who has been served with a notice of discipline may be suspended 
without pay for a period not to exceed thirty (30) days. 
(C)	 An employee may grieve a notice ofdiscipline at Step 2 of the Grievance Procedure 
prescribed in Article 16 hereof, by requesting a meeting with the appropriate Department 
or Agency Head as prescribed therein, no later than eight (8) days after receiving said 
notice of discipline. Said meeting, at which such employee or his representative shall 
respond to said notice of discipline, shall be held no later than five (5) days after receipt of 
said request by the Department or Agency Head. The Department or Agency Head shall 
render a decision no later than five (5) working days after such meeting. 
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(D)	 An employee may appeal a Department or Agency Head's decision to independent 
arbitration by filing a notice with the Director of Personnel/Labor Relations no later than 
five (5) days after receipt of the Step 2 decision. 
(E)	 A grievance may be settled at any stage of the disciplinary grievance procedure. The terms 
of the settlement shall be agreed to in writing. 
14. PROMOTIONS, VACANCIES AND NEW JOB OPENINGS. 
14.01	 As permanent job openings occur within the Chemung County Elmira Sewer District and 
Chemung County Sewer District No.1, all currently employed personnel will be so notified of 
such and may apply. These positions shall be publicized by memorandum and posted on bulletin 
boards. These memoranda should request interested candidates to advise Chemung County Elmira 
Sewer District and Chemung County Sewer District No. 1 of their desire for consideration. 
14.02	 Above-mentioned job openings shall be filled within a reasonable period of time after the required 
time of posting and selection procedures are completed. 
14.03	 Interested employees shall be given due consideration for subject job openings. 
15.	 PERSONNEL FILES. 
15.01	 The only official personnel records shall be maintained in the Personnel Department, County of 
Chemung. The employee shall have the right upon reasonable notice, to review his personnel file 
in the presence of an appropriate official, and the right to have placed in said file the employee's 
reply to any material contained therein which the employee considers unjust or adverse. 
15.02	 No document, communication, records or any other written material dealing with a grievance, or 
reference, shall appear in any employee's personnel file without written, certified notification to 
the employee. 
16.	 GRIEVANCE ADJUSTMENT. 
16.01	 Scope and Procedure. Any dispute arising concerning the interpretation or application ofthe 
terms ofthis Agreement, shall be processed in accordance with the following procedure. 
16.02	 Definitions. The following terms shall be construed as follows: 
(A)	 (1) "Department" shall mean the Chemung County Elmira Sewer District and 
Chemung County Sewer District No.1 of which the principal officer or employee 
has the power of appointment of employees. 
(2)	 "Department Head" shall mean the person having the power of appointment as 
stated in Paragraph A. 
(3)	 "Employee" shall mean any person in the unit covered by this Agreement. 
(4)	 "Employer" shall mean the individual designated by management to review and 
resolve grievances. 
20 
(5)	 "Associationt! shall mean CSEA, Inc., Local 1000 AFSCME, AFL- CIO. 
(6)	 "Grievance" is a complaint by any employee in the unit concerning an alleged 
misinterpretation or misapplication, of any express provision ofthis Agreement, 
and concerning the safety of the employees pertaining to working conditions. 
(7)	 "Days" shall mean all days other than Saturdays, Sundays and holidays which shall 
be excluded in computing the number ofdays within which action must be taken or 
notice given with the terms of this procedure. 
(B)	 Rights of the Grievant. 
(1)	 The grievant shall have access to all written statements, records and materials 
relating to the grievance, with the exception of special briefs, etc., prepared by the 
Employer. 
(C)	 Rights of the Association. 
(I)	 The Union shall have a copy of any claim, including supporting materials and of 
any decision rendered pursuant to this procedure. 
(2)	 The Association shall have the right to submit briefs for the grievant to support or 
refute allegation of any party in a grievance. 
(D)	 Mutual Rights. 
(1)	 In the event of the unexcused failure on the part of the aggrieved party to be timely, 
the grievance shall be deemed to be withdrawn on the merits. Grievant and the 
Union may move to next step ifno response within the time limit. 
(2)	 The parties may mutually agree to extend any of the time limits provided by this 
Agreement. 
16.03	 Presentation of a Grievance. 
(A)	 The grievance shall be reduced to writing and submitted to the employee's Executive 
Director within five (5) working days of the occurrence or when an employee is aware of a 
disputed subject. The Executive Director shall render a decision in writing within three (3) 
working days of receipt thereof. 
(B)	 If the aggrieved party is not satisfied with the Executive Director's written answer, the 
grievance shall be forwarded to the Sewer District Board. Upon receipt of the grievance, 
the Sewer District Board shall meet with the aggrieved party and/or his representative 
within five (5) working days to discuss and attempt to resolve the dispute. The Sewer 
District Board shall issue a written answer to the grievance within ten (10) working days 
from the date of the meeting. 
(C)	 If the Union is not satisfied with the answer issued by the Sewer District Board, the Union 
shall so inform the Sewer District Board in writing within five (5) working days of the 
receipt of the written answer, and shall file a Notice oOntent to arbitrate with the County. 
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16.04	 Arbitration. 
(A)	 As the final step of the grievance process, the unresolved grievance may be submitted to 
arbitration by the filing of a Notice ofIntent to arbitrate with the County within fifteen (15) 
work days of the receipt of the decision of the Sewer District Board as set forth in Section 
16.03 Sub 4 hereof. 
(B)	 The parties agree that such dispute shall be heard by one ofa panel of five (5) permanent 
arbitrators established by the parties as follows: 
(1 )	 Elizabeth Croft 
(2)	 Michael Lewendowski 
(3)	 Carr Magel 
(4)	 James Markowitz 
(5)	 Thomas Rinaldo 
(C)	 The panel arbitrators named above shall hear disputes between the parties in rotation 
order. Should any panel member not be available to hear a dispute within a forty-five (45) 
calendar day time period, the next available panel member shall be named as the arbitrator 
for the instant case and the rotation shall continue from the panel member to the next 
arbitrator. 
(D)	 The decision of the arbitrator shall be final and binding upon all parties. However, in the 
event either party determines that the arbitrator has varied the terms or illegally interpreted 
the terms of the bargaining agreement between the parties, then any such aggrieved party 
shall have the right to submit that sole issue to the Court for final judicial determination, 
and the Court shall have jurisdiction of that particular issue. 
(E)	 All costs, with the exception ofjudicial court costs, related to the arbitration process shall 
be equally shared by the Association and the County. 
(F)	 Either party to this Agreement may at any time during the life of the Agreement, remove 
one (1) name from the panel of arbitrators named above, and a replacement, if any, shall be 
mutually agreed upon by the parties. 
(G)	 Should none of the panel arbitrators be available to hear a dispute, the Union may file a 
request with the Public Employment Relations Board (PERB) requesting a list of seven (7) 
arbitrators. The parties shall alternately strike names from such list until one (1) remains. 
That person shall be named the arbitrator for the dispute in question. 
General Considerations. 
All grievances discussions, meetings, conferences, hearings shall be conducted by mutual 
agreement of both parties. 
The time limits at any step may be extended by mutual written agreement or by prohibiting 
unforeseen circumstances. 
All matters of discipline or discharge may be submitted directly to Step Two. 
Costs of administering Step Three as it relates to the third party shall be equally shared between 
the Union and the Employer. 
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Awards may not be retroactive beyond the date the grievance was originally filed. 
17.	 EMPLOYEE RIGHTS OF REPRESENTATION. 
17.01	 The Employer recognizes the right ofthe employees to designate representatives of the CSEA to 
appear on their behalf to discuss salaries, union benefits, working conditions, grievances, and 
disputes pertaining to the terms of this Agreement and other terms or conditions of employment 
and to visit employees during scheduled or regular working hours subject to reasonable limitation 
by department heads. 
17.02	 The Employer shall perform its obligation under this Agreement in a fair and impartial manner to 
all employees and shall not discriminate against any employee for reasons of sex, race or national 
ongm. 
17.03	 The CSEA shall have the right to post notices and other communications on bulletin boards 
maintained on the premises and facilities of the Employer. Representatives of the CSEA shall 
have access to the premises of the District for the purposes of transacting only necessary business 
regarding negotiations or disputes resulting from this Agreement. 
17.04	 Employees who are designated or elected for the purpose of adjusting grievances or assisting in 
the administration of this Agreement shall be permitted a reasonable amount of time from their 
regular work to attend to these duties with no loss of compensation, subject to reasonable 
limitations by the department head. 
17.05	 The CSEA shall be informed of all classifications and job write-ups at least three (3) days prior to 
the effective date of the planned modifications and shall receive at least seven (7) days advance 
notice of any change in working methods, conditions and terms of employment, e.g. classification 
or wages, except where such change is required because of any emergency or disaster over which 
the Employer has no control. 
17.06	 CSEA representatives will be allowed, at the discretion and approval of the Executive Director to 
attend CSEA conventions and meetings. 
18.	 MISCELLANY. 
18.01	 Definitions. As used in this Agreement, and except as otherwise clearly required by its context: 
(A)	 "Agreement" means this Agreement and each appendix, schedule, amendment or 
supplement thereto. 
(B)	 "Employer" means the Chemung County Elmira Sewer District and/or Chemung County 
Sewer District No. I. 
(C)	 "Association" means the CSEA INC., Local 1000 AFSCME, AFL-CIO. 
(D)	 "Employee" means an employee covered by paragraph I. 
18.02	 Non-Discrimination. Neither Employer nor Association will discriminate against any employee 
or application for employment as an employee, in any matter relating to employment, marital 
status, or activity on behalf ofthe Association. 
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18.03	 Meetings. Employer and Association will meet at mutually convenient times and places to 
consider employment conditions and the operation of this Agreement. 
18.04	 Agreement Construction. Paragraph titles throughout this Agreement are merely editorial 
identifications of their related text and do not limit or control that text. 
18.05	 Separability. 
(A)	 If any article or part thereof of this Agreement or any addition thereto should be 
determined in violation of any Federal, State or Local Law or its adherence to or 
enforcement of any article or one part thereof should be restrained by a Court of Law, the 
remaining articles of the Agreement or any additions thereto, shall not be affected. 
(B)	 If a determination or decision is made as per Section A ofthis article, the parties to this 
Agreement shall convene immediately for the purpose of negotiating a satisfactory 
replacement for such article or part thereof. Such replacement item shall not exceed the 
economic values of item per article or part thereof. 
18.06	 Gender and Plural. Whenever the context so requires the use of the words herein in the singular 
shall be construed to include the plural and words in the plural, the singular, and words whether in 
the masculine, feminine or neuter genders, shall be construed to include all of said genders. By 
the use of either the masculine or feminine genders it is understood that said use is for 
convenience purposes only and is not to be interpreted as discriminatory by reason of sex. 
18.07	 Flexible Spending Accounts. The County has implemented a Section 125 Flexible Spending 
Account Program which includes provisions for health premium conversion, non-covered health 
expenses with contribution limits from One Hundred Dollars ($100.00) to Two Thousand Dollars 
($2,000.00) and dependent care expenses coverage. 
Participation in the premium conversion portion of the program shall be automatic unless an 
employee chooses not to participate. All elections to decline coverage for the premium conversion 
shall be filed in writing with the County's Insurance Department on such forms as provided by the 
County. Participation in the dependent care and non-covered health expenses portion of the 
program shall be voluntary. 
19.	 SUBSTANCE ABUSE AND TESTING. 
If the District has reasonable cause to believe that an employee is under the influence of drugs or 
alcohol while on duty, the Districts may demand that the employee immediately submit to a drug 
and/or alcohol screening test which shall be the same test as given during the pre-employment 
physical. The test shall be administered at St. Joseph's Hospital, Occupational Health and Safety 
Unit, by a licensed physician or an emergency room of a local hospital as directed by the Districts. 
If the employee refuses to submit to such an examination and the District has reasonable cause to 
demand that they do so, then such a refusal shall be grounds for the immediate suspension of the 
employee, without pay, for a period of not less than ten (10) days nor more than thirty (30) days 
and be grounds for review for further disciplinary action, up to and including discharge. 
20. EFFECTIVE DATE AND DURATION. 
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-------------
------------
------------
------------
-------------
-----------
------------- -----------
This Agreement, except as otherwise stated, will be effective as of 12:00 a.m. January 1, 
2009, and will remain effective until 12:00 midnight December 31, 2012. 
CIVIL SERVICE EMPLOYEES ASSOCIATION, INC.
 
BY: BY:
 
Title: Unit President Title: Labor Relations Specialist
 
DATE: DATE:

CHEMUNG COUNTY SEWER DISTRICTS 
BY: _ 
Title: Chairman, CCSD#l Board 
BY: _ 
Title: Chairman, CCESD 
DATE: 
-----------­
DATE: 
-----------­
BY: _ 
Title: Director of Environmental Services 
DATE:
MEMBERS OF THE NEGOTIATING TEAM REPRESENTING THE SEWER DISTRICT 
BY: 
Title: Director of Personnel 
DATE:
 
MEMBERS OF THE NEGOTIATING TEAM REPRESENTING THE CSEA SEWER UNIT
 
BY: _ DATE: _
 
BY: DATE:
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----------- ----------
----------
BY: DATE:
 
BY: _ DATE:
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